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Post Specification

	Date
	May 2023

	Post Group Number
	7663

	Post Title
	Principal Social Worker (Children’s)

	Job Family 
	People Care and Development

	Job Family Role Profile
	PCD18 

	Final Grade
	18


To be read in conjunction with the job family role profile

	Service Area description

	The Principal Social Worker (Children’s) is based within Children and Family Wellbeing Directorate.


	Purpose of this post 

	To be responsible for and provide professional leadership for effective social work practice, supporting and advising on the quality of practice, social work standards and professional development to managers, practitioners and partner agencies.  

The role will also encompass the Children’s Social Work Academy ensuring high quality support, development and practice education for student Social Workers, NQSWs, overseas/return to practice/experienced Social Workers and other children’s social care practitioners.


	Key job specific accountabilities

	1. To lead Children’s Social Work practice for the Council including working with partners and external agencies where required to develop and improve services.
2. To lead on the professional development of Social Workers, taking overall responsibility for the Children’s Social Work Academy.
3. Lead on partnerships with Higher Education Institutes, Universities and other providers to establish effective links to support the professional requirements and development opportunities for practitioners, ensuring that programmes compliment the Council and Service priorities.
4. Provide strategic leadership and expert advice on children and families workforce issues within the Council across all aspects of practice.
5. Provide challenge and support to practitioners, managers and elected members to ensure practice is robust and high quality, engaging with the Senior Management Team where appropriate.
6. To ensure there are clear accessible links to frontline practitioners so they have a voice in service delivery development and improvements.
7. To lead on effective supervision and reflective practice across the social care workforce.
8. Lead on the learning from best practice to be shared across the service and partner agencies in addition to leading on lessons learned.
9. To advise the DCS and wider council members on high risk situations where appropriate and on fitness to practice issues should they occur.
10. To undertake work that will contribute to the overall strategic direction and delivery of the Children and Family Wellbeing service plan.
11. Represent the Council at Regional and National forums, feeding back national developments in the Children’s Social Work agenda, taking an active part in professional networks.


	Please note annual targets will be discussed during the appraisal process

	Key facts and figures of the post

	Budget Responsibilities
	· 

	Staff Management Responsibilities
	· Responsible for the Children’s Social Work Academy, line managing Team Managers as required

	Other
	· 

	Essential Criteria - Qualifications, knowledge, experience and expertise

	· Social work degree
· Evidence of ongoing professional development
· Registered Social Worker with SW England 
· Substantial post qualifying experience
· Experienceof managing and monitoring budgets and resources
· Substantial experience in leading, managing and motivating staff
· Extensive experience of managing risk to children
· Experience in working in a national or local government accountability framework
· Extensive knowledge of relevant legislation and experience of applying in complex settings
· Specific detailed knowledge of Child Protection and Children Looked After law and regulation/guidance
· Significant understanding of relevant research evidence
· Excellent ability to communicate both orally and in writing
· Proven leadership skills including practice supervision


	Disclosure and Barring Service – DBS Checks

	· This post requires a DBS check.
· The level of check required is: 
· DBS Enhanced - Children

	Job working circumstances

	Emotional Demands
	May involve infrequently dealing with individuals who are distressed

	Physical Demands
	Normal

	Working Conditions
	Normal

	Other Factors

	· 
· 
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